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President’s Report to The University of Winnipeg Board of Regents Strategic Direction: Academic Excellence and Renewal

The past year was de�ned by COVID-19 and the need to ensure 
that students, faculty, and staff remained safe. While this limited 
our ability to provide face-to-face instruction, UWinnipeg 
remained committed to prioritizing academic excellence and 
supporting students in transitioning to remote learning.

Public health requirements provided UWinnipeg with a big push 
to invest in new learning technology. Both faculty and students 
demonstrated an amazing level of resilience as they adapted to 
new learning platforms. Both students and faculty were surveyed 
in the spring of 2021 on their experiences with online learning 
and teaching. Nearly all (96.6%) of instructors who took the survey 
reported that they taught courses remotely in the 2020-21 

academic year. Overall, the online platforms used to teach 
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Under the age of 25
74.4%

 73.7% in 2016-2017
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a.	� Total Student Headcount

�Undergraduate and Graduate Source: UWinnipeg's Student Information 

System. Data includes undergraduate and graduate students who were 

registered at UWinnipeg for the Fall Term (September - December) as of 

November 1. 

Pace, ELP, and Collegiate Source: Professional, Applied and Continuing 

Education (PACE) The primary goal of UWinnipeg's PACE area is to offer 

programming that re�ects the needs of industry and prepare graduates 

for high-growth careers. Full-time students take approximately 20 

courses per year. English Language Program (ELP) delivers high quality 

programming to international and domestic students seeking to enhance 

their English pro�ciency. The Collegiate offers grade 9, 10, 11, and 12 

programs. Collegiate headcount excludes Dual Credit count. 

b.	 International Undergraduate Student Headcount by Country 

Source: UWinnipeg's Student Information System (SIS). Data is as of 

November 1. Countries shown are the top 4 most represented countries 

for the Fall Term. 

c.	 Student Demographics

Source: UWinnipeg's Student Information System. Students have the 

opportunity to self-identify their gender and/or their Indigenous ancestry 

on their application to UWinnipeg. Part-time status is de�ned as a student 

who is registered for less than 9 credit hours in a term. Age is calculated 

based on the students' birth year as indicated on their application form. 

Data is as of November 1. Domestic students from Manitoba references 

students who graduated from a secondary institute in Manitoba. 

d.	 Technology in Learning (2020-21 Academic year)

Source: 2021 Faculty COVID Teaching Experience Survey & 2021 The 

Future of Learning Survey: Students' Experience with Online Learning. 

e.	 Academic Rank by Gender

Source: UWinnipeg Human Resources (HR) as of October 1. HR 

administers an equity data collection program which requests each new 

salaried employee complete a short survey composed of six questions. 

A census was completed in the spring of 2016 to provide existing 

employees the opportunity to provide updates as desired; the response 

rate was 70%. National and provincial data are from Statistics Canada 

CANSIM Table 37-10-0076-01. 

f.	 Graduate Studies at UWinnipeg

Source: Data are from UWinnipeg's Student Information System as of 

November 1.  Data do not include graduate students enrolled in a joint 

master's program with the University of Manitoba. For the past 5 years, 

the average annual number of students enroled in a joint master's 

program is 29. 

g.	 Headcount of Academic Staff

Source: UWinnipeg Human Resources Information System as of 

October 1. Academic staff includes employees holding an academic 

rank, including Faculty, Librarians, and Coaches holding Tenure, 

Probationary, Continuing, or Term appointments. Departures includes 

resignations, retirements, and End of Term.

h.	� Equity, Diversity, and Inclusion — UWinnipeg Faculty and Staff

Source: UWinnipeg Human Resources (HR) as of October 1. HR 

administers an equity data collection program which requests each new 

salaried employee complete a short survey composed of six questions. 

The last census was completed in the spring of 2016; the response rate 

was 70%. Senior executive group includes, Deans, Associate Deans, VPs, 

AVPs, General Council, President and Vice-Chancellor, Senior Executive 

Of�cer & Advisor to the President, and Indigenous Academic Lead. 

Sources of data for provincial comparisons are: a) Gender: Statistics 

Canada, CANSIM, table 14-10-0327-01; b) Indigenous peoples: Statistics 

Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-

400-X2016266; c) Persons with disabilities: Statistics Canada, table 13-10-

0374-01 (2017) The methods for collecting data for the Canadian Surveys 

on Disability changed from 2012 to 2017 so data from each should not 

be compared directly.  d) Racialized communities: Statistics Canada, 

Immigration and Ethnocultural Diversity Highlight Tables; Ethnic Origin, 

both sexes, age (total), Canada, 2016 Census – 25% Sample data.

Strategic Direction: 
Student Experience and Success

On the next 2 pages you will �nd:

UWinnipeg Graduating Students’ Experience 

Average 1st and 2nd Year Class Sizes

Year 1 to Year 2 Undergraduate Student Retention

Undergraduate Degrees Conferred by Faculty

7-year Graduation Rate

Commitment to Completion*

Work-Integrated Learning

Assessment of Finacial Cost*

*New to this year’s report

UWinnipeg continues to invest in student success and improving 
student experiences. 

Students are looking for more opportunities to connect with 
future employers. In the past year, UWinnipeg created a new 
position, the Director of Work-Integrated Learning and External 
Partnerships, in an effort to better connect local industry partners 
with UWinnipeg students. UWinnipeg wants to adapt to meet 
the needs of the labour market, while providing high-quality 
academic education to students.

In early 2020 (pre-pandemic), we surveyed graduation students 
with the National Survey of Student Engagement (NSSE). They 
responded favourably about their experiences, with 83% of 
graduating students reporting that they would “de�nitely” or 
“probably” choose to attend UWinnipeg again. 

Our retention and graduation rates remain in line with 
other Manitoba post-secondary institutions. We continue to 
work closely with Manitoba Advanced Education, Skills and 
Immigration around student-level data and on reporting on 
student outcomes.

a. 

h. 

e. 

f. 

g. 

c.

d. 

b. 

Above: Sarah Baxter, 2020 Pathways 

to Graduate Studies student.
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Don't know 
5%
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a.	 Average 1st and 2nd Year Class Size

Source: Maclean's University Rankings, 2020. Average class size is 

calculated by taking the total number of course registrants in the fall term 

— counted as of the fall count date — and dividing by the total number of 

class sections. Class section refers to the principal class, or primary meet, 

for a course. Labs, tutorials, one-on-one classes, and practicums are not 

included. Distance education is not included. The �gure reported is for 

�rst-entry undergraduate programs only.

b.	 UWinnipeg Graduating Students' Experience

Source: The 2020 National Survey of Student Engagement (NSSE)

c.	 Year 1 to Year 2 Undergraduate Student Retention 

Source: Data for UWinnipeg are from the UWinnipeg Student Information 

System (SIS) as of November 1. Data for Brandon University is from the 

University of Brandon's Of�ce of Institutional Analysis website: https://

tableau.brandonu.ca/retention. Data for the University of Manitoba 

are from the University of Manitoba's Of�ce of Institutional Analysis 



10 11

President’s Report to The University of Winnipeg Board of Regents Strategic Direction: Indigenization

Celebration

Celebrating Indigenous Graduates 	
With the 2020 annual Spring Pow Wow cancelled and The 
University of Winnipeg’s Spring Convocation ceremonies 
postponed, UWinnipeg’s Aboriginal Student Services Centre 
(ASSC) hand-delivered gifts to graduating students to celebrate 
their achievements.  First Nations students received a smudge 
bowl with the four sacred medicines, and Métis students 
received a colourful sash symbolizing pride in the Métis Nation. 	

Honourary Doctor of Letters
In June 2020, UWinnipeg bestowed HDs upon Lorraine Coutu-
Lavallee, June Bruce, and Agathe Chartrand. They are Métis 
Grandmothers and Knowledge Keepers known as the respected 
‘Dictionary Ladies’ of St. Laurent, an historic Métis community on 
the eastern shore of Lake Manitoba. 	

Fisher River Cree Nation Cookbook
The Department of Indigenous Studies partnered with Fisher 
River Cree Nation to write a cookbook using traditional foods. 

 
Feis  
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a.	 Indigenous Student Representation

Source: UWinnipeg Student Information System (SIS). Students have the 

opportunity to self-identify their Indigenous ancestry on their application 

to UWinnipeg. Data are as of November 1.

b.	 Indigenous Faculty and Staff

Source: UWinnipeg Human Resources (HR) as of October 1. HR 

administers an equity data collection program which requests each new 

salaried employee complete a short survey composed of six questions. 

As equity information can change, a census is completed every �ve 

years providing existing employees the opportunity to provide updates 

as desired. The last census was completed in the spring of 2016; the 

response rate was 70%.

c.	 What are Indigenous Students Studying?

Source: UWinnipeg Student Information System (SIS). A student's Faculty 

is detemined by their self-declared major as of November 1.  Percentages 

may not add up to 100% due to rounding.

d.	 Indigenous Student Success

Source: UWinnipeg Student Information System (SIS) as of January 1. 

Data are for the calendar year.

e.	 Indigenous Course Requirement (ICR)

Source: UWinnipeg Student Information System (SIS) and the Of�ce of 

the Vice-President, Academic. Data re�ects the 2019-20 academic year. 

Data as of August 31, 2020

Source: 2020 Canadian University Survey Consortium 2002 Survey of 

Middle-Years Students

Strategic Direction:
Research Excellence, Knowledge Mobilization, and Impact

On the next 2 pages you will �nd:

External Research Funding

Summary of Total Research Funding

Canada Research Chairs

Number of Research Assistants

Number of Postdoctoral Fellows

Knowledge Mobilization

Examples of Research Excellence

Equity, Diversity and Inclusion

Even in a year of uncertainty and limited access to campus, 
UWinnipeg faculty have conducted excellent research, 
written books, and collaborated on inspiring projects that 
impact our community.

This past year, we increased external research grant funding to 
over $14 million. This builds on a sustained effort to increase 
overall research productivity. These increases are the result of 
greater institutional support for research —  and pave the way for 
innovative projects that are helping solve complex problems and 
shedding light on key issues.

UWinnipeg is home to a diverse faculty that includes eight 
Canada Research Chairs. Research is also supported by 24 
postdoctoral researchers on campus, as well as research 
associates and assistants — all of whom are involved in 
cutting-edge, collaborative work that has put the University 
of Winnipeg on the map, not just in Manitoba but across 
Canada and internationally.

a. 

e. 

b. 

c. 

d. 

Above: Dr. Pauline Greenhill and 

Jennifer Hammond Sebring
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One of UWinnipeg's fundamental strengths is our exceptional scholars and 

researchers. As an academic institution, we occupy a unique place where 

the knowledge we create through our research, scholarly, and creative 

activities can have great impact and far-reaching effects. Whether by 

contributing to scienti�c advancement, expanding knowledge in a wide array 

of �elds, in�uencing government policy, or creating art, UWinnipeg makes 

valuable, positive, and inspiring contributions to society.

 

UWinnipeg has both established and evolving areas of 
research excellence.

���
Number of new external

research awards

���
Number of 

Research Assistants 

2017-18 HIGHLIGHTS

Dr. Angela Failler (Women's and Gender 

Studies) has established a new Centre for 

Research in Cultural Studies (CRiCS). 

Dr. Catherine Taylor (Education; Rhetoric, 

Writing, and Communications) is leading the 

RISE Project on LGBTQ-inclusive Teacher 

Education in Canadian Universities. 

Dr. Jan Stewart and Dr. Lorna Martin (Education) 

authored a guide that enables schools to 

deliver more culturally responsive career 

guidance to the growing number of newcomer 

and refugee students who have lived through 

the trauma of war, family separation and loss.  

2017-18 HIGHLIGHTS

Dr. Matt Gibbs (Classics) partnered with Barn 

Hammer Brewing Company to recreate a beer 

recipe from the 4th century AD that was 

originally written in ancient Greek.

Dr. Janis Thiessen (History) is researching a 

comprehensive food history of Manitoba. Her 

method involves a travelling food truck which 

will also sell food, in partnership with Diversity 

Food Services. 

Dr. William Rory Dickson (Religion and Culture) 

co-authored a book (with Dr. Meena 

Sharify-Funk) on Su�sm.

2017-18 HIGHLIGHTS

Dr. Melanie Martin (Physics) and her team have 

found early signs of Alzheimer’s disease in the 

brain using MRI. 

Dr. Ryan Bullock (Environmental Studies & 

Sciences) , UWinnipeg’s newest Canada 

Research Chair, is researching how societies 

prepare for and respond to social-ecological 

crises, economic transition, and 

environmental change. 

Dr. Chris Wiebe (Chemistry) and his team 

explore how quantum materials could be used 

to develop electronics that are more affordable, 

power-ef�cient, and portable than ones 

currently available. 
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a.	 External Research Funding
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PACE and ELP ContributionsUWinnipeg Foundation Fundraising 

Composite Financial Index (CFI)

Revenue by Source

Proportion of total revenue

Tuition and Awards 

Undergraduate domestic students 
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Scholarships, Awards, and Bursaries

Scholarships
Bursaries 

(excluding Opportunity Fund)

Opportunity 
Fund Bursaries

UWinnipeg/
Indspire External

Total dollar amount $3,816,774 $1,637,464 $1,143,595 $419,522 $940,624

Total number awarded 2,322 1,541 599 99 434

Average amount awarded $1,640 $1,035 $1,826 $4,238 $2,168

Median of amounts awarded $1,500 $600 $1,750 $4,400 $1,000
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Year in Review
2020–2021 Highlights

a.



	






