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We remain committed to protecting, preserving, and strengthening 
the academic core of our institution. We continue to focus on 
measuring growth not by the number of students, but in terms 
of outcomes, impacts, and successes. 

As articulated in the Strategic Directions, our intention is to 
maintain the size of our student body while supporting 
diversity. To this end, in 2018�19 the headcount of our student 
body remained stable and we saw an increase in the number of 
Indigenous and international students. To support the increasing 
number of international students at UWinnipeg, events and 
workshops were held to prepare students for a successful 
student experience.

Instructors at UWinnipeg maintain excellence in teaching,  
with 90% of students indicating satisfaction with the quality  
of teaching they receive here. 

We are working to modernize our library. This year, we 
consulted with students, staff, faculty, the Indigenous Advisory 
Circle, and the Library Advisory Committee on a functional 
review. Next year we will launch our campaign to raise funds  
in support of this initiative. 

In 2018�19, we saw further development of an institution-wide 
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Strategic Direction: Academic Excellence and Renewal

a.  Total Student Headcount and Demographics

  Undergraduate and Graduate

  Source: UWinnipeg’s Student Information System. Data includes 

undergraduate and graduate students who were registered at UWinnipeg 

for the Fall Term (September�December) as of November 1. 

 Pace, ELP, and Collegiate

  Source: Professional, Applied and Continuing Education (PACE), English 

Language Program (ELP), and Collegiate. The primary goal of PACE is to 

offer programming that re�ects the needs of industry and prepare graduates 

for high-growth careers. While overall headcount at PACE has decreased, 

the number of full-time students enrolled has increased by 66% from 2014�18.  

Full-time students take approximately 20 courses per year. ELP delivers 

high-quality programming to international and domestic students seeking to 

enhance their English pro�ciency. The Collegiate offers grade 9, 10, 11, 

and 12 programs. Collegiate headcount excludes Dual Credit count.

b. Sastisfaction with Teaching

  Source: The Canadian University Survey Consortium (CUSC) annual survey, 

which cycles through one of three samples of students (�rst-year students, 

middle-year students, and graduating students). Students rate the question on 

a scale of 1 (strongly disagree) to 5 (strongly agree). The data presented here 

represent the percent of UWinnipeg survey respondents who selected either 

4 (agree) or 5 (strongly agree) as their response. 

c. Graduate Studies at UWinnipeg

  Source: Data are from UWinnipeg’s Student Information System as of November 

1. Data do not include graduate students enrolled in a joint master’s program 

with the University of Manitoba. For the past 5 years, the average annual number 

of students enroled in a joint master’s program is 29. 

d. International Student Headcount by Country

  Source: UWinnipeg’s Student Information System (SIS). Data is as of 

November 1. Countries shown are the top 4 most represented countries  

for the Fall Term 2018. 

e. Student Demographics

  Source: UWinnipeg’s Student Information System. Students have the 

opportunity to self-identify their gender and/or their Indigenous ancestry on 

their application to UWinnipeg. Part-time status is de�ned as a student who 

is registered for less than 9 credit hours in a term. Age is calculated based 

on the students’ birth year as indicated on their application form. Data is as 

of November 1. Domestic students from Manitoba references students who 

graduated from a secondary institute in Manitoba. 

f. Academic Rank by Gender

  Source: UWinnipeg Human Resources (HR) as of October 1. HR administers 

an equity data collection program which requests each new salaried employee 

complete a short survey composed of six questions. A census was completed 

in the spring of 2016 to provide existing employees the opportunity to provide 

updates as desired; the response rate was 70%. National and provincial data 

are from Statistics Canada CANSIM Table 37-10-0076-01.

g. Headcount of Academic Sta�

  Source: UWinnipeg Human Resources Information System as of October 1. 

Academic staff includes employees holding an Academic rank, including 

Faculty, Librarians, and Coaches holding Tenure, Probationary, Continuing, 

or Term appointments. 

h.  Equity, Diversity, and Inclusion — UWinnipeg Faculty and Sta�

  Source: UWinnipeg Human Resources (HR) as of October 1. HR administers 

an equity data collection program which requests each new salaried 

employee complete a short survey composed of six questions. The last 

census was completed in the spring of 2016; the response rate was 70%. 

Senior executive group includes, Deans, Associate Deans, VPs, AVPs, 

General Council, President and Vice-Chancellor, Senior Executive Of�cer — 

External Engagement, and Indigenous Academic Lead. Sources of data for 

provincial comparisons are: a) Gender: Statistics Canada, CANSIM, table 
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Strategic Direction: Student Experience and Success Strategic Direction: Student Experience and Success
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e. 

f. 

a. 

b. d. 

c. 

h. 

g. 

a. UWinnipeg Graduating Students’ Experience

  Source: The Canadian University Survey Consortium (CUSC) 2018 Survey of 

Graduating Students. 

b. Year 1 to Year 2 Retention 

  Source: Data for UWinnipeg are from the UWinnipeg Student Information 

System (SIS) as of November 1. Data for Brandon University are from 

Brandon University's Of�ce of Institutional Analysis website: https://tableau.

brandonu.ca/retention. Data for the University of Manitoba are from 

the University of Manitoba’s Of�ce of Institutional Analysis website: 

http://umanitoba.ca/admin/oia/media/Cohort_A_UofM_Students_

DE_2006_07_2016_17.pdf. Retention rate is de�ned as the percentage of 

�rst-time, �rst-year, full-time undergraduate students who continue at the 

same institution the following year. Column headings represent the beginnning 

of Year 2 (i.e., At Brandon University, 73% of the students who were admitted 

in 2016�17 returned in 2017�18).

c. Average 1st and 2nd Year Class Sizes

  Source: Maclean’s University Rankings. Average class size is calculated by 

taking the total number of course registrants in the fall term — counted as 

of the fall count date — and dividing by the total number of class sections. 

Class section refers to the principal class, or primary meet, for a course. 

Labs, tutorials, one-on-one classes, and practicums are not included. Distance 

education is not included. The �gure reported is for �rst-entry undergraduate 

programs only.

d. Work-Integrated Learning

  Source: The Canadian University Survey Consortium (CUSC) 2018 Survey of 

Graduating Students. 25% of students participate in practicum. Education 

students are required to participate in a practicum before they graduate. 

Group 1 consists of universities that offer primarily undergraduate studies and 

that have smaller student populations. There were 16 universities in this group 

in the 2018 CUSC Graduating Student Survey (n=3531).

e. Undergraduate Degrees Conferred by Faculty 

  Source: UWinnipeg Student Information System (SIS) as of January 1. Data 

are for the calendar year. Percentages may not add up to 100 due to rounding. 

f. 7 Year Graduation Rate

  Source: Data for UWinnipeg are from the UWinnipeg Student Information 

System (SIS) as of November 1. Data for Brandon University are from 

the Maclean’s University Rankings. Data for the University of Manitoba 

are from the University of Manitoba’s Of�ce of Institutional Analysis 

webpage: http://umanitoba.ca/admin/oia/media/Cohort_A_UofM_Students_

DE_2006_07_2015_16.pdf. Year listed represents the seventh year by 

which a cohort of students would have graduated. Cohorts represented are 

2007�08 to 2010�11. Graduation rate is de�ned as the percentage of �rst-time, 

�rst-year, full-time undergraduate students who complete their program within 

seven years. The 2017�18 President’s Report to The University of Winnipeg 

Board of Regents reported data based on Maclean’s publication years.

g. Delay in Program Completion

  Source: The Canadian University Survey Consortium (CUSC) Survey of 

Graduating Students. 2009, 2012, 2015, 2018. 

h. Debt from Financing Education

  Source: The Canadian University Survey Consortium (CUSC) 2018 Survey of 

Graduating Students. 

Strategic Direction: Student Experience and Success

The University of Winnipeg has been enriched through its 
efforts towards Indigenization and we remain committed 
to reconciliation. We recognize the current and historical 
oppression of Indigenous people in Canada and acknowledge 
that the traditional system of post-secondary education was 
formed by people in positions of power and privilege. We remain 
committed to listening to Indigenous voices, being inclusive  
of Indigenous perspectives, and expanding our historical  
and cultural knowledge.

The number of self-identi�ed Indigenous students on campus 
increased again in 2018�19, and we continue to grow the 
number of degrees conferred to Indigenous students. We remain 
intentional and thoughtful about integrating Indigenous knowledge, 
perspectives, and worldview into our curricula and culture.

2019 is the International Year of Indigenous Languages as 
declared by the United Nations to help preserve Indigenous 
languages and safeguard the rights of those who speak them. 
UWinnipeg will be celebrating throughout the year. In support  
of this, our three-year budget strategy calls for further investment 
in Indigenous languages programs with expanded community 
and academic offerings.

We now offer 57 courses that ful�ll the Indigenous Course 
Requirement (ICR). In 2018�19, Senate approved the 
establishment of the ICR Committee as a standing committee 
of Senate. This committee is responsible for reviewing and 
approving undergraduate courses proposed as satisfying the ICR 
and establishing parameters for waiving ICR requirements 
based on Prior Learning Assessment Recognition (PLAR)  
or other circumstances.

Strategic Direction:  
Indigenization

_Indigenous Student Representation

_Indigenous Faculty and Staff Representation

_Program Enrolment by Faculty

_Indigenous Student Success

_Partnerships and Community

_Academic Programs and Initiatives

_Indigenous Course Requirement

_Celebration



10 11

�������������������������������

��������������������������������� �������������������������������������

�������������
�	����������

����
of graduate
students 

self-identify 
as Indigenous

�����
SELF-IDENTIFY 
AS INDIGENOUS

����
ACADEMIC 

STAFF

���
SENIOR 

EXECUTIVE

���
SUPPORT

STAFF

�����  FIRST NATIONS

����  INUIT

�����  MÉTIS

����  OTHER



12 13

a. Indigenous Student Representation

  Source: UWinnipeg Student Information System (SIS). Students have the 

opportunity to self-identify their Indigenous ancestry on their application to 

UWinnipeg. Data are as of November 1.

b. Indigenous Faculty & Sta� Representation

  Source: UWinnipeg Human Resources (HR), as of October 1. HR administers 

an equity data collection program which requests each new salaried employee 

complete a short survey composed of six questions. A census was completed 

in the spring of 2016 to provide existing employees the opportunity to provide 

updates as desired; the response rate was 70%. 

 

c. What are Indigenous Students Studying at UWinnipeg?

  Source: UWinnipeg Student Information System (SIS). A student’s Faculty is 

detemined by their self-declared major as of November 1. Percentages may 

not add up to 100% due to rounding.

d. Indigenous Student Success 

  Source: UWinnipeg Student Information System (SIS) as of January 1.  

Data are for the calendar year. 

e. Indigenous Course Requirement 

  Source: UWinnipeg Student Information System (SIS) and the Of�ce of the 

Vice-President, Academic. 

Strategic Direction: Indigenization

e. 

a. 

b. d. 

c. 

Our faculty members continue to demonstrate excellence in 
research. This year, UWinnipeg academic researchers were 
awarded just over $12 million in external research funding: 
the highest level of research revenue in UWinnipeg’s history 
and a substantial increase from under $3 million in the early 
2000s. Industrial partnerships have been important to this rise 
of activity and have been strengthened by NSERC funding as 
well as MITACS support. In addition, the increase in postdoctoral 
fellows has helped support faculty with their research activities. 

UWinnipeg is home to eight Canada Research Chairs (CRC). 
This year, UWinnipeg’s CRC Equity, Diversity, and Inclusion 
Action Plan and 2018 progress report was approved by the 

CRC program, and ranked in the “Fully Satis�es” category.  
The UWinnipeg plan and annual progress report were 
well received by the external reviewers. In particular, they 
welcomed the inclusion of the LGBTQ2+ community as an 
underrepresented group, and praised our intent to embed 
the EDI principles found in the CRC plan to all aspects of 
administrator and faculty recruitment processes, not just  
CRC recruitment processes.

The impact and implications of research conducted by 
UWinnipeg faculty members extends far beyond the walls 
of our institution. Understanding and assessing knowledge 
mobilization remain important components of our work.

Strategic Direction:  
Research Excellence, Knowledge Mobilization and Impact

_External Research Funding

_Summary of Total Research Funding*

_Canada Research Chairs*

_Number of Research Assistants

_Number of Postdoctoral Fellows*

_Knowledge Mobilization*

_Examples of Research Excellence

*New to this year’s report
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