


¢ Link to our web page which wiil also provide the Superintendent with access to the Trust
documaents and other relevant materials, such as minutes, that demonstrate the Trusteed .

Board’'s commitment to effective governance, and transparency with all plan members and
--bensficiariss (hitp/www.uwinnipeg.cafindexftir-bensfits-pension-trustess) -

_ Please let us know if you need anything else from us to complete the requirements of the Orter.
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Yours truly,

Karen Zoppa

_Chair, The University of Winnipeg Trustaed Pension Plan

¢. Board of Trustees Members

Bgard of Truetees { Care of Mans Anna Walls f The | !muorm!u of Winninan ! Lhiman Bacanrane f E48 Dartana Avans |
prdgiges fLare o Vial Y e Wwals/ ine Ul ot Soources SN onage fAvenue S L
MMt e SRt n f Qamad e S RINN Arn f DL an 20 oo Y [ VW R PR P V.Y S MriDEd.ca
\f\”l”” 7 WG § wallald F Ml &9 f T 2UF TO0040U F [ WS T2 7 Tl V"d"b WUVV"” -
e




APPENDIX - SELF-ASSESSMENT QUESTIONNAIRE
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APPENDIX: CAPSA PENSION PLAN GOVERNANCE
SELF-ASSESSMENT QUESTIONNAIRE
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CAPSA has prepared the Pension Plan Governance Self-Assessment Questionnaire to help you-assess
how successfully your plan follows effect ‘vﬁ'gﬂ‘ rernance principles, ‘

You can he questioinaii
to take to 1mp19ve

nse the mlestiom‘xair
the

Plan administrators may adapt the questionnaire to suit the needs of their pension.plans. ... ... .. ..

Please compiete the quesiionnaire honestly aid objeciively. You iway wisti to-appoiit aiindividuatio

co-ordinate the completion of the questionnaire, This individual may wish to get help from those who
have the best knowledge of particular issues. The primary responsibility for completing the
questionnaire remains with you, You should approve the completed questionnaire. We recommend you
complete the questionnaire annually.
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should be kept on file for your future reference.
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APPENDIX ~ SELF-ASSESSMENT QUESTIONNAIRE

. related documents are being met. o |
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assessmg the performance of all participants | 2., - o &
in the savarnaies process whao have decision- uilL b)’blt: aind pldll year, the Board will now be able to

ma;n aul:"i:_‘ o address this requirement. This will commencein
E - July/August of 2009,
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all participants in the governance process zuqy. The full board of trustees wiil be required to
review and approve.

who have decision-making authority?
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Board determined an educahon framewo1k around
pension plans and plan governance that all current
-Trustees have EOonc throu gh aﬁu I..ll Will SCIVC &S alr
j orientation package fornew Trustees., In addition, the
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knowledge and skilis?
wiece s 1equ1rements necessary o pr0v1de broad educatzon on

pension plan governance, pension basics, defined benefit. |

and defined contribution education. The Operations
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b) Do you havc an cffcetive process

any inconsistencies or inad
plan’s governance?
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(if different)




