Financial Statements of

UNIVERSITY OF WINNIPEG
TRUSTEED PENSION PLAN

Year ended Decembef 31, 2010
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DC Fund Asset Mix |

The Defined Céntribution component of the Plan is a member di
administered through Sun Life financial. Following the results o
survey conducted in the fall of 2009, The DC Committee determ
made to the DC fynd lineup offered through Sun Life Financial,

more investmert cfhoic ard investment flexibility.
| ‘ :

One of the goals of the DC Committee had been to reduce the nu
simplify investient choicg for Plan members. The resuits of the
were largely satisfied with,thé overall number of funds, and inste
funds they wan‘ed more differentiation in the available fund choj
added, such as g GIC or other guaranteed investment fund. Me'rrr
been eliminated had a perind of time ending in January 2011 to ¢
their assets into. At Decernber 31, 2010 there were assets in botl

rected investment plan
f the DC raember safisfaction
ined that changes neJ;ded to be

n order to provide nliembers with

mber of fund c»fferin:gs in order to
survey indicated that Plan members

ad of a reduction in the number of
ces, with some specific funds being
bers with assets in funds that had
etermine which fund to transfer

1 the old and new funds.

Fupd

% Fuhd ‘ %

B.G. Batanced Fund 1.7% MB Select Balanced Funi 1.3%
' B.G. Global Fund 0.0%, MB Select Cdn Equity Funii 1.2%
- B.G. income Fuind 1.2%) MB Selbct Global Equity 0.5%
B.G. American Equity 0.2% MFS Global Equity 0.4%
BLK Active Canadian Eq. 0.6%| RSL LP Bal Growth Port Clas's /A 5.3%
Bonavista Balanced 0.8% RSL LP Bal inc Porl Clads 4.2%
CC&L Group Bond Fund 2.0%: RSL LP Bal Lt Gwih Port Clas's /A 5.9%
CC8L Grp Balanced Plus ~ 6,0%|  RSL Owrs Equity Fund Class A 0.5%
CC&L Grp Cdn Equity Fund 1.3% SLA 5Yr Guaranteed Flingd 0.3%
Fidelity Global 1.1% SLF Money Market 3.7%
Fidelity True North Fund 8.3% TDAM Balanced index Fund ~ 29.1%
JF Canadan Equity Fund C 1.2% TDAM Cdn Bond Index Funi 26%
LM Western Asset Incofe 1.2%|  TDAM Cdn Equity Index Fiind 3.5%
MB Bat Growth Fund C 4.9% TDAM Global Equity Index 0.1%
MB Canadian Equity 0.1% TDAM US MKL Index Fund 0.5%
MB Cdn Eq Growth Fund G 3.9% Trimark Fund C 0.7%
MB Fixed Income Fund 1.6% UBS Canadian Equity  0.2%
MB Global Equity Fund 0.9% UBS US Equity Fund 1.3%
MB Lifeplan 2015 0.6% | :
MB Lifeplan 2020 2.7% | :
MB Lifeplan 2025 0.3%) | !
MB Lifeplan 2030 0.1%
MB Lifeplan 2035 0.2% ‘

MB Lifeplan 2040 0.0%!

MB Lifeplan 2045 0.0%,

(Qriginal signed by Michael Emsiie)

Michael D. Emslie, CA
Treasurer, University of Winnipeg Trusteed Pension Plan
June 22, 2011
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STATEMENT |

UNIVERSITY OF WINNIPEG TRUSTEED PENSION PLLAN

Statement of Net Assets Available for Benefits

December 31, 2010, with comparative figures for 2009

Assets

Cash

Contributions receivable:
Members
University

Investment income receivable

Investments (schedule A)

Liabilities

Accounts payable and accrued liabilities

Net Assets Available for Benefits

Continuity of operations [note 2(a){ii}]

See accompanying notes to financial statements.

On behalf of the Board of Trustees:

{Original signed by Karen Zoppa) Chair

(Criginal sighed by Henry Hudek} Vice-Chair
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2010

$631,353

63,168

79,292

64,689

138,878,778

2009

$604,517

66,420

83,550

53,063

128,773,502

$139,617,280

$129,681,052

$202,964

$157,931

$202,964

$157,931

$139,414,316

$129,423,121




STATEMENT II

UNIVERSITY OF WINNIPEG TRUSTEED PENSION PLAN

Statement of Changes in Net Assets Available for Benefits

Year ended December 31, 2010, with comparative figures for 2009

{see schedule B)

2010 2009
Increase (decrease) in asgets:
Contributions (note 6): ‘
 Members $2,358,540 $2,242 6556
" University 3,265,544 3,166,053
: \ University lump sum contribution 8,775,827 -
“ransfers from other plans 406,801 -
Investment income 4,498,45!} 5,797,153
Gurrent period change n fair value of investments 8,184,910 15,246,008
Net realized gain (loss) on sale of investments 985,43 (1,061,285)
‘ 28,475,514 25,390,585
Decrease in assets:
Benefits paid to retired members 6,219,149 5,922 666
Surplus distribution pay:ments 8,563,941 L.
Refunds and transfers 3,007,821 886,599
Administrative expenses:
Investment managers' fees 399,344 376,‘| 32
Actuarial fees | 82,432 56,275
Administrator's fees 37,008 25,468
Custodial fees 52,309 46,718
Other expenses (nole 8) 122,225 127,612
693,408 632,205
i 18,484,319 7,441,470
Net increase in assets ava lable for benefits 8,991,195 17,949,115
Net assets available for benefits, beginning of year 129,423,121 111,474,006

|
Net assets available for benefits, end of year

See eccompanying notes to financial statements.

1

$139,414,316

$129 423,121










UNIVERSITY OF WINNIPEG TRUSTEED PENSION PLAN

Notes to the Finan-(’l:ial Slatements !

Year ended Decerrnber 31, 2010

1. Dascriptior: of th2 trusteed pension plan:
| : i
The following description of the University of Winniﬁueg Trusteed Pension Plan (the Plan) is a summary
only. For more complete information, reference should be made to the Plan Agreement Trust
Agreement : .and Transition Agreement

| | |
The Plan wss esiabfished as a contributory defined benefit pension plan on September 1, 1972, at
which time the funds were invested with an insurance company. In 1977, the funds were transferred to
a trust fund and professmna} investment counselors we|e retained. Eligible Plan members at
December 31, 2000, were given the option to remain in'the defined benefit segment of the Plan or
convert their accryed benefits to the newly formed deﬂneH contribution segment of the Plan. All new
employees hlred after that date are required to become members of the defined contribution segment
of the Plan. ‘The Plan is registered under the Income Tax Act and the Manitoba Pension Benefits Act

(Reglstratron #3051914) ! ‘ ! |

On July 7, ‘008 responsibility for plan administration was transferred to a Board of Trustees The
Board Wthh includes representatives from stakeholder groups is responsible for all decisions related to
the plan, excapt those that would cause an increase in the University's contribution rate.

\

Prior to the, !ransfer of responsibilities, a pension commnttef» oversaw the administration of the Plan,
monitored the investments with the assistance and advice of the investment committee, and made
policy recommendattons to the Board of Regents of the Unive rsnty of Winnipeg (University).

The Plan covers all eligible employees of the University, excapt those who are members of the United
Church of Canada Pension Plan and those who are members of the Teachers’ Retirement Alfowances
Fund. Permanent academic employees join the Plan on their date of employment. Permanent non-
academic emplquaes may elect to join the Plan on their date of employment and must join by the first
anniversary cate of their employment. Under the Plan, contributions are made by plan members and by
the University (note 6). A member who receives benefits. from the long-term disability plan of the
University |s|not required to contribute to the Plan, |

The annual ;gensicn payable to a defined benefit member on retirement is hased on the member's final
five year average garnings and years of credited service, subject to the Plan’s maximum.

2, Significant _a'lccou'nting policies:
{a) (i) Basis of presentation:

These financial statements are prepared on the going concern basis and present the
aggregate financial position of the Plan as a separate financial reporting entity. They are
prepared to assist Plan members and others in reviewing the activities of the Plan for the fiscal
period but they do not portray the funding requirements of the Plan or the security of benefits of
individual Plan members.

The annual financial statements of the Plan are prepared in accordance with Canadian
generally accepted accounting principles.

14







UNIVERSITY OF WINNIPEG TRU:EETFIED PEN{EQSION PLAN

Notes to the Financial Statements {continued)

Year ended December 31, 2010,

2. Significant acCcolpnting ;pblicie-s (continued): j 5 | i

Because the Plan had a going concern deficiency at December 31, 2007, the University was
also required to make an additional contributioh from 2008 through 20710 to cover the current
serviceé shortfall. A full actuarial valuation df the Plan as at December 31, 2010 to be
completed during 2011 will establish a new going concern deficiency, the special payments
required to amortize that deficiency over 15 yedrs, and the current service cost shorttall for the
pericd urtil the next valuation. The 2010 valuation Wwas not completed at the time these
statems’an#s were finalized.

The full vz;luation as at December 31, 2010 will take into account:

« ' Changes in economic assumptions [note 5(a)), |
« . Changes in non-economic assumptions as appropriate, and

« ' Amendments were made to the Pension Benefits Act which came into effect on May
31, 2010 and affect the benefits payable from the Plan. The Plan’s Actuary had
astimated in. 2009 that the legislation changes would add agproximately $1,900,000 to
. the actuerial present value of accrued benefits as at December 31, 2008,

The bblization for pension benefits [note 5{a)} exceeds the smoothed value of net assets at
December 31, 2010 as follows:

2010 2009
Smoothed value of jnet assets $110,287,000 $113,225,000
Obligation for pension benefits [note 5(a)] {134,990,000) {123,320,000)
Net obljgation for pension benefits in comparison ($24,703,000) ($10,095,000)

to the smoothead value of net assets ,

(b) Investments:
Investments are statéd at fair value. In determining fair values, adjustments have not been made
for transaction costs as they are not considered 1o be significant. The change in the difference
hetween the fair value and cost of investments at the beginning and end of each year is reflected in
the statement of changes in net assets available for benefits as the current period change in fair

value of imrestments.I
|

Fair value of investments are determined as follows:

Bonds and equities are valued at year end quoted market prices where available. Where quoted
prices are not available, estimated fair values are determined using comparable securities.

Short-term notes, treasury bills and term deposits maturing within a year are stated at cost, which
together with accrued interest income approximates fair value given the short-term nature of these
investments.

16

























UNIVERSITY OF WINNIPEG TRUSTEED PENSION PLAN

Notes to the Financial State;ménts (continue:!d)

Year ended December 31, 20] 0

5, Obligation for pén;sfion benefits (continued):

The value of net assets available for benefits at December 31, was
\ o ; i

| 5610 5000
Market value of:net assets ' $113,074,000 %1 0??,57_'3,000

The economic assumptions uséd in determining the actuarial value of accrued benefits were
changed for the extrapolation to December 31, 2010 and were developed by reference to expected
long-term market conditions. Significant actuarial assumptions used in the valuation were:

2010 2009
Rate of return on investments - pre-retirement 5.25% 6.0%
- post-retirement 4.75% 5.75%
Rate of salary increase - 2009 2.5% 2.5%
‘ - thereafter 3.4% 4.0%

(b) Defined contribution obligation:

The obligation for pension benefits under the defined contribution segment will always be equal to
the net assets in each member's account. Therefore, no surplus or deficiency arises from
fluctuations in the investment market.

The following summarizes the changes in the defined contribution segment of the Plan:

2010 2009
Balance, begiﬁning{; of year l $21,850,000 $16,458,000
Contributions and transfers-in ! 3,465,000 2,785,000
Refunds and transfers 1 ‘ (1,156,000 (525,000
Net investment retum ; : 2,191,000 3,132,00
‘ |
Balance, end of year ‘ I $25,350,000 $27,850,000

6. Funding policy:

The University's raguiar contribution is 7.0% of pensionable salary to the defined benefit segment and
6.0% to the definzd contribution segment less an adjustment, in"each case, for the Canada Pension
Plan. For members receiving long-termi disability benefits, the University ans the employee
contributions as well as its own contributions. In addition, the University is responsible for any additional
contributions required under the Pension Benefits Act.

The University had negofiated increased regular contributions for both emplogees and the employer
through collective bargaining with certain plan members beginning in 2012, The details of the
increased contributions were not finalized as of the date of these statements.
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